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	Department:
	Human Resources



	
	Number:
	A - 2

	Human Resources Policy And Procedure


	Effective Date:


	5/04



	SUBJECT:
	Affirmative Action
	Supersedes:
	10/30/96; 5/6/99  


PURPOSE:


To establish guidelines that prohibit illegal discriminatory practices against protected groups by St. Luke’s and which promote the proportionate representation of protected classes in the St. Luke’s workforce.

POLICY STATEMENT:


1. All job applicants are treated equally as related to race, creed, color, religion, sex, national origin, disability, age, marital status, sexual orientation, status with regard to public assistance and membership or activity in a local commission. This pertains to all recruiting, hiring, placement, training, compensation and benefits, promotion, transfer, and termination, and to promote the proportionate representation in the workforce.

2. Annual meetings are held with all management employees to keep them informed of our equal employment opportunity (EEO) policy and Affirmative Action Plan (AAP). 

3. St. Luke’s application for employment and all recruitment advertising includes an equal opportunity employer statement.

4. The EEO policy and AAP are communicated to employees during the General Orientation program.

5. A current equal employment opportunity policy is posted by the Department of Human Resources on appropriate bulletin boards.

6. Union officials are made aware of the St. Luke’s Hospitals Affirmative Action program policy and their cooperation requested.

COORDINATION:
Director, Human Resources

	APPROVED:
	
	

	
	
	President/CEO

	
	
	Director, Human Resources
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